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BHEHEBRORR MISSION why we exist
V4 ) \ As one, we create a Kirei life for all-
Sa3 / \ providing care and enrichment for
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M EL SIS .‘ VISION Whero we want o go
To be closest to the individual
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T i 0 VALUES What we believe in
N Integrity as the only choice
AT BEH J Yoki-Monozukuri in plan & action
Innovation for today & tomorrow
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RIBER We care for people & the planet
BOREEHORKE We think from the Genba
BERICHE We trust, respect, & need each other

We act with courage
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2021~2025 == 2026~2030 ==

K25 Vision

Sustainability as the only path
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The Kao Way
Kirei Lifestyle Plan
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